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Executive Introduction

Summary

Organizations running JD Edwards
EnterpriseOne face growing chal-
lenges as on-premise ERP capabil-
ities struggle to keep pace with
modern operational, analytical,
and compliance demands.

JD Edwards has supported complex enterprises
for decades. Its strength lies in operational depth,
financial rigor, and stability across manufacturing,
distribution, asset-intensive industries, and global
finance organizations. Many businesses have suc-
cessfully scaled on JD Edwards and continue to

Oracle Fusion Cloud provides rely on it as a dependable system of record.

a unified SaaS platform with
embedded features that are
difficult to replicate in JDE
without extensive customization:

However, stability is not the same as strategic
agility. JD Edwards was architected for an era
defined by on-premise infrastructure, predefined
financial constructs, batch processing, and tightly
controlled integrations. As Oracle’s own technical
documentation explains, the JD Edwards enter-
prise model is built around fixed constructs such
as companies, business units, predefined ledger

e Automation
Artificial intelligence
Real-time analytics
Global capabilities

» Continuous updates

To support modernization planning
and business case development,
this white paper delivers a com-
prehensive, module-by-module
comparison across:

» Finance

e Procurement

o Supply Chain

e Projects

« Human Capital Management
o Technology

For companies willing to make
that leap, the result is faster
closing, reduced manual

/

f =]
/ >
exception handling, improved \
supplier collaboration and

increased real-time visibility.

4

Peloton’s Point of View: Why Oracle Fusion Cloud is the right choice for modern business

types, and a structured chart of accounts con-
sisting of Business Unit, Object, Subsidiary, and
Subledger. This architecture is powerful, but it is
also rigid.

Over time, organizations operating on JD

Edwards frequently encounter structural limita-
tions. Reporting flexibility is constrained by the
predefined chart of accounts model. Ledger struc-
tures require workarounds to support multiple
accounting standards or alternate reporting
views. Intercompany reconciliation and consolida-
tion processes grow increasingly complex as the
enterprise expands. Customizations accumulate,
making upgrades slower and more expensive.
What began as a stable foundation gradually
becomes a constraint to modernization.

Oracle Fusion Cloud ERP represents a fundamen-
tally different architectural approach. It is not
JD Edwards hosted in the cloud. More than
cloud-hosted ERP, it is a cloud-native platform
designed for configurability, multidimensional
reporting, embedded intelligence, and continu-
ous innovation, moving from moving from system
of record to outcome-driven execution through
embedded Al agents and agentic applications.

The business case for moving from JD Edwards

to Fusion is not about feature parity; it is about
enabling a more agile and insight-driven operating
model.

“ Oracle Fusion Cloud
ERP represents

a fundamentally
different

architectural
approach.”
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Financials
General Ledger (GL)

JD Edwards EnterpriseOne General Ledger

is respected for its stability, flexible chart of
accounts, and deep integration with job cost and
distribution modules. However, its batch-driven
architecture and dependency on UBEs (Universal
Batch Engines) limit real-time reporting and slow
financial close cycles. Many organizations build
custom integrity reports to reconcile subledgers
and the GL, and multi-ledger or multi-GAAP ac-
counting is not natively automated.

Oracle Fusion Cloud General Ledger introduces a
new flexible accounting model with a multidimen-
sional chart of accounts, real-time posting, and
embedded Subledger Accounting (SLA). Account-
ing rules eliminate custom AAls, while automated
reconciliation tools, Close Manager, and Account
Monitor streamline period end. Fusion provides
near real time drill-down from balances to
journals to subledger transactions. Its reporting
stack (OTBI, Smart View, and Financial Reporting
Center) delivers real-time analytics. Fusion’s
continuous accounting model improves auditabil-
ity, governance, and financial transparency sig-
nificantly more than is possible in JD Edwards. In
addition, Al-powered agents can assist with close
task orchestration, coordinating activities, moni-
toring dependencies, and helping accelerate the
financial close process.

{4 Al-powered agents can assist
with close task orchestration,
coordinating activities, monitor-
ing dependencies, and helping
accelerate the financial close
process.”

Expense Management

JD Edwards supports basic expense entry, but
mobile usability, receipt capture, policy enforce-
ment, and credit card integration are limited.
OCR requires external tools.

Fusion Cloud Expenses provides mobile-first
expense capture, Al-based receipt scanning,
corporate card integration, automated policy
validation, exception routing, and seamless inte-
gration with Projects and AP. Fusion significantly
improves employee experience and compliance
compared to JDE. Al-assisted, policy-guided
approvals further help organizations enforce
controls while reducing approval cycle times.

Accounts Payable (AP)

JD Edwards AP is strong operationally, support-
ing vouchers, three-way match, logged vouchers,
and payment processing. However, AP automation
is limited. OCR, invoice imaging, and workflow
approvals require third-party tools or custom
orchestrations. Exception management relies
heavily on UBEs and manual review, and supplier
collaboration is almost entirely email-driven.

Oracle Fusion Cloud AP transforms the payables
function with native invoice imaging, OCR, intelli-
gent matching, and Al-driven exception detection.
Fusion also includes fully configurable workflow
routing, supplier self-service portals, automated
holds, real-time dashboards, and touchless
invoice processing. Payments integrate seamless-
ly with Cash Management, and Fusion’s analytics
provide insight into aging, discount opportuni-
ties, supplier performance, and cash collections
prioritization. Fusion enables fully automated AP
processes with Al-driven accuracy and continuous
monitoring, while agentic capabilities can assist
with AP exception resolution by recommending
actions, gathering supporting information, and
routing issues to the appropriate stakeholders,
reducing manual effort substantially.

6|

Accounts Receivable (AR)

JD Edwards AR provides billing, receipts, and
basic credit management, but dunning, dispute
resolution, and collections strategies are limited.
Most organizations use spreadsheets to manage
collections and customer aging is dependent on
UBEs.

Oracle Fusion Cloud AR includes a modern

billing engine, configurable receipt application,
lockbox automation, and advanced credit man-
agement. Fusion’s Collections module provides
automated dunning, strategy-driven workflows,
dispute tracking, and collector worklists, not fully
available natively in JDE. Real-time dashboards
show delinquency, promises-to-pay, disputes, and
collector performance. Fusion also extends collec-
tions capabilities through its Collectors Workspace
Agentic Application, which helps prioritize col-
lection activities, recommend next-best actions,
and guide collectors through intelligent workflows
focused on accelerating cash collection. Fusion AR
reduces DSO and improves customer management
significantly versus JD Edwards.

Fixed Assets (FA)

JD Edwards FA integrates with AP and Job Cost
but relies heavily on batch depreciation runs,
custom UBEs for asset creation, and manual rec-
onciliation. Asset impairments, revaluations, and
transfers can require significant manual work.

Oracle Fusion Cloud FA provides:

» Rules-driven asset additions
» Automated depreciation

« Multi-book accounting

« Integrated CIP processing

o Full audit history

Asset events trigger accounting automatically
through Subledger Accounting. Fusion’s dash-

boards monitor NBV, asset aging, and capitaliza-
tion schedules. Fusion FA reduces manual inter-
vention and delivers superior compliance and
reporting capabilities.

Cash Management (CM)

JD Edwards provides bank reconciliation and
some cash reporting, but forecasting and
cash positioning are mainly spreadsheet-driv-
en. Automated bank statement ingestion and
matching require customization.

Fusion Cloud Cash Management centralizes cash
positioning, reconciliation, and forecasting with
automated bank feeds, matching rules, real-time
liquidity dashboards, and predictive analytics.
Treasury gains full visibility into cash across all
entities and currencies. Fusion provides a modern
treasury environment that JDE cannot natively
match.

€€ Fusion reduces compliance risk
and delivers a modern lease man-
agement platform.

Lease Accounting

JD Edwards lacks full ASC 842/IFRS 16 lease ac-
counting. Most organizations rely on spreadsheets
or third-party solutions for right-of-use asset
tracking and lease liability accounting.

Fusion Cloud Lease Accounting is a complete,
compliant solution supporting classification,
amortization schedules, reassessments, impair-
ments, and integration with Fixed Assets and

GL. Dashboards highlight upcoming renewals and
lease impacts. Fusion reduces compliance risk and
delivers a modern lease management platform.

7|
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Revenue Management (ASC 606/IFRS 15)

JD Edwards has limited native support to ASC
606/IFRS 15 requirements. Performance ob-
ligations, allocation, contract modifications,
and variable consideration must be managed
manually.

Fusion Cloud Revenue Management is a full ASC
606 engine automating SSP allocation, contract
identification, reallocation, timing rules, and
integration with Billing and AR. Fusion ensures
compliance and eliminates manual revenue
processes entirely. Al-assisted anomaly detection
can also help identify unusual revenue recognition
patterns, contract changes, and allocation excep-
tions before they impact financial results.

Tax

JD Edwards tax functionality handles basic rates
and areas but global VAT/GST rules, withholding
tax, and e-invoicing compliance require heavy
customization or external tax engines.

Fusion Cloud Tax is a global rules-based tax
engine supporting VAT, GST, withholding, reverse
charge, exemptions, e-invoicing, and statutory

reporting. Fusion maintains jurisdictional rules
centrally. Al-assisted monitoring can help identify
tax exceptions, unusual transactions, and
potential compliance risks across jurisdictions.
Fusion delivers far more advanced global tax
management compared to JDE.

Accounting

JD Edwards AAls provide flexible mappings but
require technical expertise and are not suitable
for complex multi-ledger or multi-GAAP account-
ing. Batch posting also adds delays and reconcilia-
tion burden.

Fusion Accounting Hub (FAH) standardizes
accounting from any source system with configu-
rable rules, mapping sets, and subledger account-
ing. It supports unlimited ledgers, currencies, and
accounting calendars. Real-time posting ensures
accuracy and auditability. Al-assisted anomaly
detection can help surface unusual journal
patterns, accounting exceptions, and posting
irregularities for review. FAH provides a modern,
scalable accounting engine superior to JDE’s
subledger capabilities.

8|

Procurement
Self-Service Procurement

JD Edwards supports basic requisition entry

but lacks usability, guided buying, or integrated
catalogs. Most users rely on manual descriptions,
emails, or spreadsheets, reducing compliance
and increasing maverick spend. JD Edwards offers
limited punchout capabilities, and approval
routing often requires orchestrations or technical
setup. Real-time tracking of requisition status is
minimal.

Oracle Fusion Cloud provides a modern, intuitive
shopping experience with catalogs, images,
search, favorites, and guided buying rules.
Policies, preferred suppliers, and contract pricing
are applied automatically. Requesters can use
mobile devices, track approvals, create receipts,
and manage returns. Fusion supports punchout,
marketplace integrations, and full workflow
governance without custom code. It integrates
requisitions directly with Sourcing, Contracts,
and Purchasing. Guided buying agents can further
assist users by recommending preferred suppliers,
compliant purchasing paths, and appropriate
items based on organizational policies. Fusion’s
self-service procurement significantly improves
user adoption, supplier compliance, and spend
control compared to JD Edwards.

Purchasing/PO Management

JD Edwards Purchasing supports PO creation,
approvals, and three-way match but depends
heavily on batch UBEs for updates and reporting.
PO revisions, exceptions, and receiving discrep-
ancies often require manual intervention. Pricing
control and contract enforcement are limited,
and supplier acknowledgment workflows are
minimal.

Oracle Fusion Cloud automates PO creation
from requisitions, sourcing awards, catalogs,
and contracts. Real-time orchestration governs

approvals, changes, holds, and exceptions. Buyers
get dashboards for unmatched invoices, overdue
receipts, price variances, and supplier perfor-
mance. Fusion supports drop shipment, back-
to-back fulfillment, contract purchasing, and
complex purchasing scenarios without customiza-
tion. Agentic capabilities can help buyers manage
PO exceptions, recommend sourcing alternatives,
and identify potential supplier risks before they
impact supply continuity or compliance. Fusion
Purchasing reduces cycle time, strengthens
supplier compliance, improves spend control, and
increases visibility compared to what JD Edwards
delivers natively compared to what JD Edwards
delivers natively.

Sourcing

JD Edwards RFQ functionality is basic: buyers
can request quotes, receive responses manually,
and compare pricing. There is no structured
scoring, sealed bidding, multi-round negotiation,
or supplier collaboration portal. Organizations
often rely on spreadsheets and email to support
strategic sourcing activities.
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Fusion Cloud Sourcing provides RFls, RFQs, RFPs,
auctions, multi-round negotiations, and scenar-
io-based scoring. Suppliers participate through
the Supplier Portal and can upload bids, respond
to questions, and propose alternatives. Decisions
flow automatically into Procurement Contracts
and Purchasing. Dashboards highlight savings,
supplier participation, and event status. The
Design-to-Source Workspace Agentic Application

further supports sourcing teams by helping coordi-

nate supplier engagement, evaluate product cost
impacts, and recommend sourcing options based
on supplier, cost, and supply considerations.
Fusion offers strategic sourcing and supplier col-
laboration capabilities beyond JDE.

Supplier Qualification

JD Edwards provides vendor master records

but no structured onboarding, questionnaires,
scoring, or recurring qualification cycles. Compli-
ance documents and certifications are typically
tracked outside the system, creating potential

administrative burden and consistency challenges.

Fusion Cloud Supplier Qualification automates
supplier vetting with questionnaires, scoring
rules, expiration tracking, and risk-based
controls. Qualification results determine supplier
eligibility for sourcing events and PO issuance.
Compliance is enforced through workflows and
dashboards, reducing exposure and improving
supplier governance. Combined with integrated
supplier collaboration processes, Fusion signifi-
cantly enhances supplier compliance and risk
management compared to JD Edwards.

€¢ Fusion offers strategic sourcing
and supplier collaboration capa-
bilities beyond JDE.

Supplier Portal

JD Edwards does not provide a modern supplier
portal. Suppliers typically rely on email for PO
confirmations, invoice submission, and document
sharing, increasing administrative effort and pro-
cessing delays. Dispute management and visibility
into invoice/payment status are limited.

Fusion Cloud Supplier Portal enables suppliers
to view and confirm POs, submit invoices, upload
compliance documents, respond to sourcing
events, update master data, and see payment
status. Automated workflows approve changes
and maintain audit trails. This creates a more
connected supplier experience, improves collabo-
ration across procurement processes, reduces AP
workload, and accelerates procurement cycles.
Fusion Supplier Portal offers a collaborative
supplier ecosystem not available natively in JD
Edwards.

Procurement Contracts

JD Edwards supports basic blanket orders and
agreements but lacks contract authoring, clause
libraries, version control, or workflow-driven legal
review. Most contract lifecycles occur outside the
system, increasing risk and decreasing compliance.

Fusion Cloud Procurement Contracts provides full
contract lifecycle management (CLM) with clause
libraries, templates, redlining, approvals, and
version tracking. Contracts integrate with purchas-
ing and sourcing to enforce terms automatically.
Fusion monitors expirations, commitments, and
contract leakage. By connecting contracts directly
with sourcing, purchasing, and supplier processes,
Fusion strengthens compliance and supplier
alignment while delivering enterprise-grade CLM
capabilities that JDE does not provide natively.

10]

Supply Chain & Manufacturing

Inventory Management

JD Edwards Inventory Management provides
flexible item/branch controls, strong lot/serial
tracking, and seamless integration with manufac-
turing and distribution. These capabilities make
JDE a strong operational inventory platform,
particularly in environments with established dis-
tribution and manufacturing processes. However,
it relies heavily on UBEs for updates, cycle count
processing, and replenishment, creating delays
in visibility. Mobile capabilities require third-par-
ty tools, and real-time inventory analytics are
limited.

Oracle Fusion Cloud Inventory offers real-time,
mobile-enabled inventory control, centralized
item governance, templates, global catalogs,
automated reservations, allocations, consign-
ment, VMI, and expiration control. Dashboards
highlight shortages, cycle count variances, stock
turns, and on-hand accuracy. Fusion integrates
directly with Planning, Purchasing, and Manu-
facturing for fast impact on supply and demand
signals. Agentic capabilities can proactive-

ly identify inventory imbalances, recommend
corrective actions, and help planners address
potential shortages or excess inventory before
service levels are affected. While JDE remains
strong for day-to-day inventory execution, Fusion
changes the operating model through real-time
visibility, automation, and coordinated deci-
sion-making across the supply chain.

Order Management

JD Edwards Sales Order Management supports
pricing, availability, pick/pack/ship, and
invoicing, but rules are table-driven and workflow
is limited. ATP is basic and not global, and
exception handling requires custom UBEs or Or-
chestrations. Cross-functional coordination often
depends on manual intervention and communica-
tion across teams.

“ Fusion modernizes the entire or-
der-to-cash process in ways JDE
cannot match.

Oracle Fusion Cloud Order Management offers
rule-based orchestration, global ATP, drop
shipment, back-to-back flows, multi-source fulfill-
ment, fraud checks, credit checks, and sourcing
logic. Pricing supports tiered discounts, attri-
bute-based pricing, and contract-driven terms.
Dashboards provide visibility into bottlenecks,
exceptions, and order health. Agentic capabilities
can assist with order exception triage, proac-
tively identify fulfillment risks, and recommend
alternative sourcing or fulfillment options to

help maintain customer commitments. While JDE
provides reliable order execution capabilities,
Fusion extends order management into a more
connected, visibility-driven process that links ful-
fillment, inventory, supply planning, and customer
service decisions in real time. Fusion moderniz-
es the entire order-to-cash process in ways JDE
cannot match.

Manufacturing

JD Edwards Manufacturing is strong in discrete,
process, and mixed-mode environments, support-
ing routings, work orders, BOMs, and cost roll-ups.
However, execution is limited by batch-driven
processes and lack of shop floor visibility. loT inte-
gration and predictive monitoring are not native.

Oracle Fusion Cloud Manufacturing supports
immediate execution via mobile devices, loT inte-
gration, operator dashboards, quality enforcement,
scrap tracking, rework flows, contract manufac-
turing, and outsourced operations. Costing is near
real-time via Subledger Accounting, and predictive
insights improve throughput and reduce downtime.
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Fusion provides a modern, connected, analyt-
ics-driven manufacturing platform that extends
beyond operational execution into proactive moni-
toring and decision support.

Quality Management

JD Edwards supports basic inspection plans, lot
status control, and test results, but workflows are
manual, and nonconformance tracking is limited.
JDE does not offer centralized CAPA or cross-func-
tional visibility.

Oracle Fusion Cloud Quality delivers structured
quality plans, inspections, nonconformance
management, CAPA, supplier scoring, and quality
dashboards. It integrates with Manufacturing,
Inventory, Supplier Portal, and Maintenance to
track quality events across the lifecycle. Al-assist-
ed quality anomaly detection can help identify
emerging trends across inspections, production,
and supplier performance, while predictive issue
identification highlights potential quality risks

before they become widespread. Fusion can also
provide Al-assisted corrective action recommen-
dations to accelerate resolution and strength-
en continuous improvement processes. Fusion
enables closed-loop quality management beyond
JDE’s capabilities.

Maintenance (EAM)

JD Edwards CAM supports preventive mainte-
nance, work orders, labor, and parts tracking, but
relies on scheduled batch processes and limited
analytics. Condition-based and predictive mainte-
nance require custom extensions.

Oracle Fusion Cloud Maintenance offers pre-
ventive, corrective, and predictive maintenance
with loT machine monitoring, automated work
order generation, and near real-time visibility
into MTBF, MTTR, asset performance, and mainte-
nance costs. Fusion integrates Maintenance with
Inventory, Procurement, and Manufacturing. Al-as-
sisted maintenance recommendations can help

12|

identify emerging asset issues, prioritize work,
and recommend corrective actions before failures
occur. Fusion provides a modern EAM framework
beyond JDE CAM’s capabilities.

Cost Management

JD Edwards costing supports standard, actual,
and weighted average costing, but relies on batch
updates, cost roll-ups, and variance calculations.
Multi-layer costing or scenario modeling requires
spreadsheets.

Oracle Fusion Cloud Cost Management delivers
instant costing, automated accounting, landed
cost management, profit-in-inventory elimination,
and multi-GAAP support. Cost analytics highlight
margin erosion, cost trends, and variances
instantly. Fusion costing is real-time, rules-based,
and significantly more powerful than JDE.

Warehouse Management (WMS)

JD Edwards WMS supports basic putaway, picking,
replenishment, and RF integration, but lacks
advanced capabilities such as wave planning,
cartonization, multi-channel fulfillment, or labor
management. Modern automation integrations
require customization.

Oracle Fusion Cloud WMS (LogFire) is a Tier-1
cloud-native WMS offering wave/batch planning,
task interleaving, advanced cartonization, AMR/
ASRS integration, labor management, multi-ech-
elon fulfillment, and yard management. Native
mobile tools support scanning and warehouse
execution workflows. Supply chain agent teams
can help optimize warehouse labor allocation,
identify bottlenecks, and recommend adjust-
ments to improve throughput and service levels.
Fusion WMS is multiple generations ahead of JDE
WMS.

Transportation Management (OTM)

JD Edwards provides minimal transportation
capabilities: basic freight calculations and ship
confirm. Routing, optimization, tendering, and
global trade capabilities are not native.

Oracle Transportation Management (OTM) is an
enterprise-grade TMS supporting routing guide
management, tendering, carrier bidding, load
optimization, freight settlement, customs, global
trade, and real-time tracking. Supply chain agent
teams can proactively identify transportation dis-
ruptions, evaluate alternatives, and recommend
response actions to minimize cost and customer
impact. OTM offers functionality not available
natively in JDE.

Planning (MRP/Demand/Supply/S&OP)

JD Edwards planning relies on MRP UBEs,
batch-driven forecasts, and manual S&OP spread-
sheets. Constraints, multisite planning, and
what-if modeling require external tools.

Fusion Cloud Planning provides in-memory
planning with demand forecasting (machine
learning), supply planning, S&OP scenario
modeling, multi-echelon inventory optimization,
constrained planning, and what-if simulations.
Integration with OM, Inventory, and Manufactur-
ing is real-time. Supply chain agent teams can
monitor planning exceptions, evaluate supply
and demand imbalances, recommend mitigation
actions, and help planners focus on the high-
est-priority decisions. Fusion Planning elevates
planning maturity significantly compared to JDE.

€¢ Fusion provides a modern EAM
framework beyond JDE CAM’s
capabilities.”
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Projects
Project Financial Management (PFM)

JD Edwards Job Cost provides a solid foundation
for project financials with cost codes, budgets,
commitments, and actuals. However, it lacks
real-time posting, advanced forecasting, per-
formance dashboards, and integrated revenue

or billing governance. Many organizations rely

on spreadsheets for EAC, variance analysis, and
earned value. JD Edwards does not unify financial
plans, costs, billing, and revenue under a single
framework.

Oracle Fusion Cloud PFM consolidates budgeting,
forecasting, cost management, revenue, and
billing within one integrated platform. Real-time
posting ensures project managers have instant
visibility into cost trends and budget perfor-
mance. Fusion provides financial plan versions,
burden schedules, KPI dashboards, and embedded
analytics for margin, EAC, variance, and profitabil-
ity. Fusion’s integration across Finance, Procure-
ment, HCM, AP, Inventory, Payroll, and Contracts
ensures true end-to-end project governance and
cross-functional visibility into project perfor-
mance. Al-assisted capabilities can help identify
project forecast risks, highlight emerging budget
pressures, and detect potential margin leakage
before profitability is impacted. Fusion provides
superior project financial control compared to
what JDE can support natively.

Project Costing

JD Edwards Job Cost tracks costs effectively but
relies heavily on batch posting and UBEs, delaying
insights. Complex burdening, overhead allocation,
and intercompany cross-charges require configu-
ration or customizations. Scenario modeling and
forecast updates are typically offline activities.

Fusion Cloud Project Costing provides rules-driv-
en, real-time cost accumulation. Costs flow imme-
diately from AP, Payroll, Procurement, Inventory,
and Time & Labor. Burden schedules, overhead
allocation, cross-charges, and capitalizable vs.

Human Capital Management (HCM)

Core HR

non-capitalizable classification are automated.
Subledger Accounting ensures consistent account-
ing across entities, currencies, and GAAPs. By con-
necting project costs directly to financial, procure-
ment, and workforce transactions, Fusion provides
far more automation, auditability, and financial
control than JDE.

JD Edwards Core HR provides foundational
employee data management with job, position,
and organizational structures. While reliable
for administrative HR tasks, the architecture is
table-driven, lacks modern workflow support, and
provides limited global capabilities. Self-service
is minimal, and the user experience is dated,
leading to heavy HR dependency and manual
processes. JD Edwards also lacks integrated
document management, global compliance
features, and role-based experiences.

Project Billing

JD Edwards supports T&M, unit price, and
progress billing, but workflows often require
spreadsheets, manual event creation, and RDA
modifications for invoice layouts. Integra-

tion with revenue recognition is minimal.

Oracle Fusion Cloud Core HR delivers a modern,
global HR platform with a configurable person
model, position and job hierarchies, and
seamless workflows for hire-to-retire
processes. Fusion supports multi-coun-

is absent, and compliance updates require regular
manual maintenance.

Fusion Cloud Payroll offers a modern rules-
based payroll engine with continuous calculation,
real-time validation, automated retroactivity,
and seamless integration with Time & Labor and
Absence. Fusion provides cloud-delivered tax
updates, configurable earning/deduction rules,
and payroll flows with built-in audit and error
resolution dashboards. Employees access payslips,
tax forms, and pay history through self-service.
Al-assisted monitoring helps identify potential
payroll issues before processing, reducing errors
and rework while improving payroll accuracy. As
part of a unified employee experience, Fusion
provides a more automated, compliant, and

Fusion Cloud Project Billing supports
T&M, fixed price, milestone, us-
age-based, and event-based billing
with configurable rules. Approved
costs and time flow automatically

try legislative setups, localizations, scalable payroll solution than JDE.

document management, guided
processes, and real-time role-based
access. Managers benefit from

team dashboards and organiza- Time & Labor

to billing. Invoices are generated
using Bl Publisher templates and
passed to AR seamlessly. Fusion
integrates billing with Revenue
Management to ensure ASC 606
compliance. Al-assisted monitoring
can proactively identify billing ex-
ceptions, missing billable transactions, N ~
and potential revenue leakage before _____
invoices are issued. Fusion simplifies billing 7777
operations, strengthens coordination between

project delivery and finance teams,

and reduces billing cycle times significantly

tional insights. Employees have
mobile-enabled self-service for
personal updates, life events,
and approvals. The Workforce
Operations Agentic Application
helps automate HR service requests,
guide employees through common
processes, and reduce administrative
effort for HR teams. By providing a con-
sistent experience across HR, payroll, time,
and talent processes, Fusion delivers a far more

ence than JDE.

Payroll

JD Edwards Payroll is strong in North America
but limited globally. It relies on batch processing,
UBEs, and technical setup. Retroactive adjust-
ments, costing, and garnishments require config-
uration and manual oversight. Mobile self-service

€¢ Fusion provides superior project
financial control compared to
what JDE can support natively.
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connected, global, and intuitive employee experi-

JD Edwards supports basic time entry but lacks
configurable rules for overtime, premiums,
unions, shift differentials, and project-based
costing. Mobile time entry is not native, and
approvals require custom workflows. Organiza-
tions frequently augment JDE with third-party
timekeeping systems.

Fusion Cloud Time & Labor is fully rules-driv-

en and mobile-enabled, supporting simple to
highly complex workforces. Time entries can

be validated against schedules, costing rules,
projects, collective agreements, or exception
criteria. Integrations with Payroll and Projects
ensure real-time costing and billing accuracy.
Dashboards help managers identify missing time,
overtime trends, and compliance risks. As part of
the broader Fusion HCM experience, employees,
managers, teams, and project leaders operate
from a shared workforce platform with consistent
processes and data. Fusion offers far more robust
labor tracking and automation capabilities.

15|



White Paper

Oracle Fusion Cloud vs. JD Edwards EnterpriseOne

White Paper

Oracle Fusion Cloud vs. JD Edwards EnterpriseOne

Absence Management

JD Edwards provides basic accruals and leave
balances, but absence rules, carryover logic,
proration, eligibility, and country-specific leave
programs require significant customization or
spreadsheets. Employee and manager visibility is
limited.

Fusion Cloud Absence Management provides a
rules-based global leave platform with eligibility
logic, accrual formulas, carryover and forfei-
ture rules, event-based absences, and real-time
balance updates. Employees request leave via
self-service, and managers see team calendars,
conflicts, and coverage risks. Integration with
Payroll ensures accurate costing and compli-
ance. Employee support agents can help answer
policy questions, guide employees through leave
requests, and reduce administrative effort while
maintaining policy consistency. Fusion delivers a
sophisticated global absence platform far beyond
JDE capabilities.

Talent Management
(Performance, Goals, Succession)

JD Edwards offers limited performance eval-
uation capabilities and no native succession
planning, career development, or goal manage-
ment tools. Talent reviews require spreadsheets
or external systems, leading to fragmented
insights.

Fusion Cloud Talent Management provides
unified performance, goal-setting, competency
management, succession planning, and cali-
bration tools. Managers can build talent pools,
track readiness, identify skill gaps, and measure
performance using guided processes. Fusion
Talent integrates with Learning, Recruiting,
and Compensation to build a complete talent
ecosystem. Al-assisted succession insights help
identify potential talent gaps, readiness trends,
and development opportunities, while preserv-
ing manager oversight and human review for
workforce decisions. Fusion provides modern
talent tools that JDE lacks entirely.
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Recruiting

JD Edwards Recruiting is limited, lacking
candidate pipelines, structured interviews, job
postings, onboarding, or offer management. Most
organizations depend on third-party ATS solutions,
creating manual integration steps and data incon-
sistencies.

Fusion Cloud Recruiting offers a modern, Al-en-
abled talent acquisition platform. It supports job
postings, sourcing, candidate screening, interview
scheduling, assessments, offers, onboarding,

and background check integrations. Al-assisted
candidate matching helps recruiters identify
relevant candidates and prioritize recruiting
activities, while hiring decisions remain subject
to recruiter and manager review. The platform
can also highlight bottlenecks in the hiring
funnel. The candidate experience is mobile-opti-
mized and brandable. Fusion Recruiting replaces
multiple external tools and streamlines the entire
hiring lifecycle.

Learning

JD Edwards does not include a modern LMS.
Training tracking is manual and lacks compliance,
certification, or blended learning capabilities.

Fusion Cloud Learning offers digital learning with
courses, content libraries, blended programs,
certifications, mobile learning, and integration
with career development and performance. Ad-
ministrators can assign learning paths, expiration
rules, and required training aligned to regulatory
needs. Al-assisted learning recommendations help
employees discover relevant training, skills devel-
opment opportunities, and career growth paths
based on their roles, interests, and organizational
needs. Employees access training anytime via
desktop or mobile. Fusion Learning provides a
modern LMS that JDE does not offer.

Compensation

JD Edwards supports basic salary updates but
lacks structured compensation cycles, merit
guidelines, bonus plans, modeling tools, or
workforce budgeting. Managers rely on spread-
sheets, increasing compliance and equity risks.

Fusion Cloud Compensation provides a configu-
rable platform for merit cycles, bonus programs,
equity awards, budgeting, eligibility, approvals,
and modeling. Compensation plans integrate
with performance, goals, and skills. Dashboards
highlight spend, budget usage, and pay equity
insights. Al-assisted reviews identify compensa-
tion anomalies, potential equity concerns, and
budget variances, while maintaining appropriate
managerial and HR oversight.

Workforce Analytics

JD Edwards reporting is limited to UBEs,
OneView, and custom SQL queries. Workforce
analytics (turnover, diversity, headcount trends,
skill gaps, and predictive insights) require
external Bl tools.

Fusion Cloud HCM provides embedded analytics
through OTBI, dashboards, and Fusion Analytics
Warehouse (FAW). FAW includes prebuilt HCM KPlIs,
machine learning forecasts, attrition risk analysis,
talent heatmaps, and workforce planning models.
Fusion’s unified data model across HR, Payroll,
Time, and Talent enables deeper insights than
JDE can provide natively. Beyond reporting,
Fusion provides generative and agentic analytics
that help leaders explore workforce data using
natural language and emerging trends. Managers
and HR leaders can receive contextual workforce
insights, recommended follow-up actions, and
guided analysis while retaining responsibility for
final decisions. Fusion delivers embedded decision
support and enterprise-grade workforce analytics
far beyond JD Edwards.
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Technology, Reporting, Analytics & Al

Integrations (REST, Orchestrator, OIC)

JD Edwards integrations rely heavily on
batch-driven UBEs, Z-files, table imports, and
BSSV web services. While Orchestrator provides
more modern integration capabilities, it still
operates within an on-premise, transactional ar-
chitecture. Real-time integration is limited, error
handling is fragmented, and most enterprise inte-
grations require custom middleware or third-party
components. Integrating JDE with cloud applica-
tions often introduces latency and added complex-
ity due to lack of event-driven architecture.

Oracle Fusion Cloud is API-first, offering extensive
REST and SOAP API coverage for every business
object. Fusion emits business events natively,
enabling real-time orchestration across appli-
cations. Oracle Integration Cloud (OIC) provides
prebuilt adapters for banks, EDI partners, SaaS
applications, ERP, HCM, SCM, logistics networks,
and on-premise systems. Monitoring, version-

ing, error handling, and SLA tracking are built
into OIC, providing enterprise-grade integration
governance. In addition, OCl-native Al services,
embedded Fusion Al capabilities, and Al Agent
Studio extend the platform beyond integration to
support Al-powered automation, agent develop-
ment, and business process innovation using the
same event-driven architecture. Fusion + OIC is a
completely different architecture and innovation
model that delivers modern, scalable, event-driv-
en integrations substantially superior to JDE.

Reporting

JD Edwards reporting depends on UBEs, custom
RDA-designed forms, and manual exports to Excel.
OneView provides some operational reporting, but
capabilities are limited, development requires
technical resources, and cross-functional analysis
is difficult. Most organizations cannot achieve
real-time insights without third-party Bl tools.

Oracle Fusion Cloud provides OTBI for real-time
reporting, Bl Publisher for formatted reporting,

Smart View for Excel-based analytics, and

Financial Reporting Center for GL-specific insights.

Users can drill from dashboards into transaction-
al detail instantly. Dashboards are embedded in
every module and do not require IT interven-
tion to build or customize. Fusion’s in-memory
reporting and real-time analytics provide a
reporting experience multiple generations ahead
of JDE. Embedded Fusion Al capabilities can also
help users generate insights, summarize trends,
and interact with data using natural language.

Bl & Data Warehousing

JD Edwards does not include a native data
warehouse. Organizations typically build custom
data marts, ETL pipelines, and dashboards

using external Bl platforms, resulting in high

IT ownership and long development cycles.
Cross-functional reporting (especially financial
+ HR + supply chain) requires significant manual
data stitching.

Fusion Analytics Warehouse (FAW), built on
Oracle Autonomous Data Warehouse,
provides a prebuilt enterprise analytics
solution with 2,000+ KPIs across Finance,
HCM, SCM, and Projects. FAW
includes machine learning
models, predictive insights,
anomaly detection, trend
analysis, and drill-through
capabilities. Combined with OCI
Al services and embedded Fusion
Al, organizations can extend
analytics with generative experi-
ences, intelligent recommenda-
tions, and agent-driven analysis
while leveraging governed enter-
prise data. FAW reduces need for
ETL maintenance and delivers enter-
prise analytics out of the box.
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Workflow & Approvals

JD Edwards workflow capabilities are limited and
often require custom orchestrations, event rules,
or email-based approvals. Complex routing based
on amounts, cost centers, supplier risk, or project
attributes is difficult to configure. Cross-functional
workflows spanning multiple modules do not exist
natively.

Fusion Cloud includes a unified approval
framework across all modules. Approvals are
rule-driven, configurable, and auditable. Users
can approve via mobile, email, or in-app notifica-
tions. Fusion supports escalation rules, delegation,
vacation rules, and real-time workflow visualiza-
tion. Workflows can span Finance, Procurement,
HCM, Projects, and SCM without custom code.
Embedded Al and agentic workflows can assist
with routing decisions, exception handling, and
task coordination while operating within estab-
lished approval policies, role-based authority, and
governance controls. Fusion’s workflow engine is
significantly more advanced and flexible than JDE.

Extensibility/Low-Code

JD Edwards extensibility relies on Tools,
CaféOne, E1 Pages, and Orchestrator.
While powerful, they still require
technical expertise and do
not provide full Ul redesign,
mobile app creation, or enter-
prise-grade lifecycle manage-
ment. Customizations can be
upgrade-heavy and are often
avoided due to long-term main-
tenance costs.

Fusion Cloud includes low-code
tools such as Page Composer,
Application Composer, Visual
Builder Studio, and Sandboxes.

Organizations can add fields, modify

pages, build custom business objects,
create mobile applications, and

deploy Redwood UX extensions without impacting
upgrades. Configuration migration and governance
are built in. OCl-native Al services and Al Agent
Studio further extend the platform, enabling
organizations to build, test, validate, orchestrate,
deploy, and manage Al agents and business-specif-
ic automations while maintaining security, gover-
nance, and lifecycle controls. Fusion delivers a far
more modern, low-code extensibility framework
aligned with SaaS agility.

Al & Automation (AP Automation,
Anomaly Detection, Workforce Al)

JD Edwards lacks native Al, machine learning, or
intelligent automation. Any advanced automa-
tion requires custom orchestrations, scripts, or
third-party applications. There is no embedded
anomaly detection, invoice OCR, predictive main-
tenance, or workforce analytics.

Fusion Cloud embeds Al, machine learning,

and agentic workflows directly within business
processes rather than treating them as standalone
features. Across Finance, Procurement, HCM,
Projects, and Supply Chain, Al assists with AP
invoice OCR, automated matching, expense fraud
detection, journal anomaly detection, attrition
prediction, recruiting recommendations, cash
forecasting, supply chain predictions, and predic-
tive maintenance. Agent teams can coordinate
activities across functions, leveraging persistent
enterprise context, business rules, and transac-
tional data to support decision-making and process
execution. Governance is enforced through role-
based authority, workflow controls, auditabili-

ty, validation processes, and human oversight.
Through OCI Al services, Al Agent Studio, and
embedded Fusion Al capabilities, organizations
can orchestrate, test, monitor, and manage
Al-powered business processes within a governed
enterprise framework. Fusion’s embedded Al and
agentic operating model represents a major mod-
ernization leap compared to JD Edwards.
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Feature Comparison

FINANCIALS

General Ledger (GL)

Expense Management

Accounts Payable (AP)

Accounts
Receivable (AR)

Fixed Assets (FA)

Cash
Management (CM)

Lease Accounting

FUSION CLOUD

Real-time, multidimensional ledger with
embedded SLA, automated reconcilia-
tions, continuous close, and real-time
analytics via OTBI and Smart View. Con-
tinuous close, multidimensional account-
ing, Al close orchestration.

Mobile-first expense management with
Al-based receipt OCR, corporate card
integration, automated policy valida-
tion, exception routing. Integration with
Projects and AP for real-time visibility
and compliance. Al OCR, policy-guided
approvals.

Native invoice imaging, OCR, intelligent
matching, Al-driven exception handling,
configurable workflows, supplier self-ser-
vice, and touchless processing. Touchless
AP, Al exception resolution, supplier
self-service.

Modern billing and collections with
automated dunning, dispute manage-
ment, collector worklists, and real-time
dashboards to reduce DSO. Collections
Workspace, cash prioritization, intelli-
gent collector workflows.

Rules-driven asset lifecycle management
with automated depreciation, multi-book
accounting, CIP integration, and au-
dit-ready reporting.

Centralized cash positioning, automated
bank feeds, reconciliation, forecast-
ing, and predictive liquidity analytics.
Real-time liquidity, predictive cash
forecasting.

Full ASC 842 / IFRS 16 compliant lease
accounting with automated schedules,
reassessments, and GL/FA integration.

Capability Leader

JD EDWARDS

Stable and flexible GL, but batch-driven
via UBEs, limited real-time reporting,
and heavy reliance on custom integrity
reports and manual reconciliation.

Supports basic expense entry, but mobile
usability, receipt capture, policy enforce-
ment, OCR, and credit card integration
are limited and typically require external
tools or manual processes.

Strong operational AP, but limited auto-
mation; OCR, workflows, and analytics
require third-party tools or custom
orchestration.

Basic billing and receipts; collections and
dispute management are largely spread-
sheet-driven with batch aging via UBEs.

Integrated with AP and Job Cost but
heavily batch-based; asset creation and
reconciliation often require manual
effort and custom UBEs.

Basic bank reconciliation; forecasting and
cash visibility depend heavily on spread-
sheets and customizations.

No native lease accounting; compliance
typically handled via spreadsheets or
third-party systems.
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FINANCIALS

PROCUREMENT

Revenue Management

Tax

Accounting

Self-Service
Procurement

Purchasing / PO
Management

Sourcing

Supplier Qualification

FUSION CLOUD

Complete revenue recognition engine
with automated performance obligations,
allocations, re-measurement, and billing
integration. ASC 606 automation with
revenue anomaly detection.

Global rules-based tax engine supporting
VAT, GST, withholding, e-invoicing, and
statutory reporting across jurisdictions.
Al exception monitoring.

Flexible account mappings but require
technical expertise, lack support for
complex multi-ledger or multi-GAAP
accounting, and rely on batch posting
that increases delays and reconcilia-
tion effort. FAH with journal anomaly
detection and multi-GAAP automation.

Consumer-grade guided buying with
catalogs, punchout, mobile access, policy
enforcement, and end-to-end requisi-
tion tracking. Spend control, supplier
compliance.

Real-time PO orchestration, automated
exception handling, dashboards for com-
pliance and supplier performance, and
advanced purchasing scenarios. Sourcing
recommendations, supplier risk insights.

Full strategic sourcing (RFls, RFQs, RFPs,
auctions, scoring, multi-round negotia-
tions) integrated with supplier portal and
contracts. Design-to-Source Workspace,
supplier collaboration, cost decision
support.

Automated onboarding, questionnaires,
scoring, expiration tracking, and risk-
based qualification and compliance
governance.

Capability Leader

JD EDWARDS

No native ASC 606 support; revenue
processes are manual and highly custom-
ized.

Basic tax handling; global compliance
requires heavy customization or external
tax engines.

Standardizes accounting from any
source with configurable rules, real-time
posting, unlimited ledgers and curren-
cies, and strong auditability, offering

a modern, scalable alternative to JDE
subledgers.

Basic requisition entry with limited
usability, minimal guided buying, and low
visibility; high maverick spend risk.

Core PO functionality is solid, but
batch-driven updates and limited visibil-
ity into exceptions and pricing enforce-
ment.

Very basic RFQ functionality; sourcing
strategy and analysis handled offline in
spreadsheets.

Vendor master only; no structured qualifi-
cation or compliance tracking.

21|



White Paper

Oracle Fusion Cloud vs. JD Edwards EnterpriseOne

PROCUREMENT

SUPPLY CHAIN & MANUFACTURING

Supplier Portal

Procurement Contracts

Inventory Management

Order Management

Manufacturing

Quality Management

Maintenance (EAM)

FUSION CLOUD

Modern, collaborative portal for PO
confirmation, invoicing, sourcing partic-
ipation, compliance docs, and payment
visibility. Connected supplier collabora-
tion across sourcing, PO, AP.

Integrated CLM with authoring,
automated policy enforcement, clause
libraries, approvals, version control, and
purchasing enforcement.

Real-time, mobile-enabled inventory
with global item governance, automated
reservations, analytics, and VMI support.
Imbalance detection, proactive recom-
mendations.

Rules-based orchestration with global
ATP, multi-source fulfillment, real-time
dashboards, and end-to-end order health
visibility. Order exception triage and
fulfillment recommendations.

Real-time execution with mobile shop-
floor tools, loT integration, predictive
insights, and immediate costing via SLA.
Connected manufacturing with predictive
operational insights.

Closed-loop quality with inspections,
nonconformance, Al-assisted CAPA,
supplier scoring, and real-time dash-
boards. Quality anomaly detection,
predictive issue identification.

Predictive, preventive, and corrective
maintenance with loT integration, Ai
work recommendations and real-time
asset performance analytics.

Capability Leader

JD EDWARDS

Supplier collaboration primarily managed
through email and manual processes.

No contract lifecycle management;
contracts managed outside the system.

Strong inventory fundamentals, but
visibility is delayed due to batch UBEs;
mobile requires third-party tools.

Functional order processing, but limited
workflow, basic ATP, and exception
handling via custom programs.

Strong manufacturing coverage, but
batch-oriented execution with limited
real-time shop-floor visibility.

Basic inspections and lot control; limited
workflows and no centralized CAPA.

Preventive maintenance supported, but
predictive and condition-based mainte-
nance require customization.
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SUPPLY CHAIN & MANUFACTURING

PROJECTS

Cost Management

Warehouse
Management (WMS)

Transportation
Management (OTM)

Planning

Project Financial

Management (PFM)

Project Costing

Project Billing

FUSION CLOUD

Real-time, rules-based costing with
automated accounting, landed costs, and
multi-GAAP support.

Tier-1 cloud WMS (LogFire) with advanced
wave planning, automation, labor man-
agement, optimization and bottleneck
detection, and multi-channel fulfillment.

Enterprise-grade TMS with routing,
tendering, optimization, freight set-
tlement, and global trade compliance.
Disruption response and optimization.

In-memory planning with ML forecast-
ing, constrained supply planning, S&OP
scenarios, and real-time integration.
Supply chain agent teams for planning
exceptions and scenario decisions.

Unified, real-time project governance
covering budgets, forecasts, costs,
revenue, and billing with embedded
analytics. Cross-functional project visi-
bility across Finance, Procurement and
HCM.

Real-time, rules-driven cost accumula-
tion with automated burdening, cross-
charges, and auditability.

Automated billing for T&M, fixed price,
milestones, and usage with ASC 606
integration. Proactive billing exception
detection and revenue protection.

Capability Leader

JD EDWARDS

Supports standard and actual costing, but
updates are batch-driven and scenario
modeling is manual.

Basic WMS features; advanced automa-
tion and optimization require customiza-
tion.

Minimal transportation functionality
limited to basic freight and ship confirm.

Batch-driven MRP with limited scenario
planning; advanced planning requires
external tools.

Solid Job Cost foundation, but limited
forecasting, dashboards, and real-time
visibility.

Batch-driven costing with delayed
insights and complex configuration for
advanced scenarios.

Supports core billing types, but workflows
and layouts are manual and spread-
sheet-heavy.
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HUMAN CAPITAL MANAGEMENT (HCM)

Core HR

Payroll

Time & Labor

Absence Management

Talent Management

Recruiting

Learning

Compensation

FUSION CLOUD

Global, mobile-first HR platform with
guided workflows, document manage-
ment, analytics, and role-based experi-
ences. Unified employee experience with
Workforce Operations Agent.

Rules-based, continuously calculated
payroll with real-time Al-assisted vali-
dation, automated retro, and cloud tax
updates.

Mobile, rules-driven time capture with
real-time validation and automatic
costing to projects and payroll. Unified
workforce platform across time, payroll
and projects.

Employee support agents and global
leave automation.

Integrated performance, goals, Al-as-
sisted succession insights with human
review, learning, and career development
with analytics and calibration tools.

Al-assisted candidate matching with
recruiter oversight, screening, offers,
onboarding, and analytics.

Full cloud LMS with courses, certifica-
tions, mobile learning, and compliance
tracking. Personalized recommendations
and career development.

Configurable merit, bonus, equity, and
budgeting programs with approvals,
modeling, dashboards, and integration
with performance, goals, and skills.

Capability Leader

JD EDWARDS

Basic HR administration with dated UI,
limited workflows, and minimal self-ser-
vice.

Strong in North America, but batch-driv-
en, limited globally, and mainte-
nance-heavy.

Basic time entry with limited rules and
heavy reliance on custom workflows or
third-party tools.

Limited visibility and basic accruals and
leave balances, requiring significant
customization or spreadsheets.

Minimal native talent functionality; most
processes handled outside JDE.

Limited; typically replaced by third-party
ATS solutions.

No native LMS; training tracked manually
or externally.

Supports basic salary updates only; lacks
structured merit cycles, bonus plans,
modeling, and budgeting, forcing spread-
sheet use and increasing compliance and
pay-equity risk.
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HCM

TECHNOLOGY, REPORTING, ANALYTICS & Al

Workforce Analytics

Integrations

Reporting

Bl & Data Warehousing

Workflow & Approvals

Extensibility /

Low-Code

Al & Automation

FUSION CLOUD

Embedded OTBI and FAW analytics with
ML forecasts, attrition risk, workforce
planning, and unified HR, payroll, time,
and talent data.

API-first, event-driven architecture with
OIC adapters, real-time orchestration,
monitoring, error handling, and enter-
prise integration governance, Al Agent
Studio.

Real-time OTBI dashboards, drill-through
reporting, Smart View, and embedded
analytics across modules without IT in-
volvement. Natural language insights.

FAW with generative analytics provides
prebuilt enterprise analytics with
thousands of KPls, predictive insights,
and no ETL maintenance across Finance,
HCM, and SCM. Agent-driven analysis.

Unified, rule-based Al-assisted approval
framework with mobile access, escala-
tions, auditability, and cross-functional
workflows without custom code.

Low-code tools enable Ul changes,
custom objects, mobile apps, and
governed extensions without impacting
Saa$S upgrades. Al Agent Studio for agent
build, test, governance and orchestra-
tion.

Embedded Al agent and ML for finance,
HR, supply chain, and operations, deliv-
ering automation and predictive insights
as part of quarterly updates.

Capability Leader

JD EDWARDS

Limited reporting via UBEs, OneView,
and custom SQL; advanced workforce
analytics and predictive insights require
external Bl tools.

Batch-driven integrations using UBEs,
Z-files, and BSSV; limited real-time
capabilities and heavy reliance on custom
middleware for cloud integration.

Relies on UBEs, OneView, and Excel
exports; real-time, cross-functional
reporting is limited and often requires
third-party Bl tools.

No native data warehouse; requires
custom ETL, data marts, and manual data
stitching for cross-functional analytics.

Limited, often custom workflows;
complex routing and cross-module
approvals are difficult to implement.

Customizations require technical
expertise, are upgrade-heavy, and
lack modern low-code Ul, mobile, and
lifecycle management.

No native Al or ML; automation depends
on custom scripts or third-party solutions.
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The Technical Case

Cloud-Native Architecture for Modern Enterprise Structures

The contrast between JD Edwards and Oracle
Fusion Cloud ERP begins with enterprise
structure.

In JD Edwards, enterprises and legal reporting
entities are defined as companies, operational
units are structured as business units or branch/
plants, and reporting dimensions such as divisions
are often managed through category codes. The
ledger model includes predefined types such

as AA, CA, XA, YA, ZA, AC, and user-defined XX
ledgers. While this structure is reliable, it is
largely predetermined by system design.

Fusion replaces predefined constructs with con-
figurable architecture. Legal entities represent
the enterprise and are assigned to fully user-de-
fined ledgers. Each ledger includes its own chart
of accounts, currency, calendar, and accounting
method. Divisions are no longer constrained to
category codes; they can be represented through
hierarchies within chart of accounts segments.
Business units can operate as profit centers,
shared services providers, or functional process-
ing units, and they can act on behalf of multiple
legal entities within a governed framework.

This shift is not cosmetic. It means the system

adapts to the business, not the other way around.

It also establishes a richer enterprise data model
and unified security framework that support
embedded Al and agentic workflows operating
within defined business roles, policies, and data
access controls.

€¢ The system adapts to the busi-
ness, not the other way around.

Chart of Accounts

One of the most significant architectural differ-
ences lies in the chart of accounts.

JD Edwards relies on a predefined structure

composed of Business Unit, Object, Subsidiary,
and Subledger. While organizations can configure
values within this framework, the structure itself
cannot be redesigned without major disruption.
Reporting flexibility is therefore bounded by that
original architectural decision.

In Fusion, the chart of accounts structure is
fully configurable. Organizations define their
own segments based on reporting needs. These
segments may represent legal entity, natural
account, region, cost center, product line, in-
tercompany, or any other reporting dimension.
Multiple hierarchies can be defined for each
segment, and different chart of accounts struc-
tures can coexist across ledgers when required,
with mapping available for consolidated
reporting.

This configurability enables multidimensional
reporting without inflating account combina-
tions or relying on workaround category codes. It
supports acquisitions, reorganizations, regulatory
changes, and global expansion without structur-
al redesign. The richer dimensional model also
enables more contextual analytics, cross-process
insights, and Al-assisted recommendations that
can leverage financial, operational, and organiza-
tional consistency across the enterprise.

Ledger Architecture
and Multi-GAAP Strategy

JD Edwards includes a series of predefined ledger
types designed to support actuals, currency
restatement, and user-defined reporting. While
effective, this model can become complex in
multi-national environments requiring parallel
accounting standards or advanced consolidation
strategies.

Fusion introduces a strategic ledger model.
Primary, secondary, and reporting ledgers are
defined based on business and regulatory needs.
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Each ledger includes its own accounting method,
allowing organizations to automate differenc-

es between corporate and statutory standards.
Subledger Accounting Method (SLAM) configu-
rations drive accounting logic at the transac-
tion level, enabling rule-based automation for
scenarios such as IFRS versus US GAAP reporting.

Rather than maintaining parallel manual adjust-
ments, accounting differences are system-driven.
Ledger sets and data access sets further stream-
line shared services processing, consolidated
reporting, and month-end close management
across multiple entities. The result is an ac-
counting architecture built for global complexity
without procedural overhead. Because security,
accounting rules, and transactional context

are managed consistently across the platform,
embedded Al capabilities and agent teams can
operate with greater governance, explainability,
and cross-functional awareness than is typically
possible in fragmented application environments.

Real-Time, Multidimensional Reporting

In JD Edwards, financial reporting relies on
balances stored according to the predefined
account structure and assembled through
reporting tools. Reporting dimensions are largely
tied to account design and business unit category
codes.

Fusion posts transactions to a multidimensional
Essbase balance cube, enabling reporting across
dimensions such as accounting period, ledger,
scenario, currency, and hierarchical chart of
accounts segments. Because hierarchies are
embedded within segments, organizations can
analyze results by division, region, cost center, or
other reporting structures without redesigning the
underlying account.

This architectural difference enables real-time
financial insight rather than periodic compilation.

It shifts finance teams from reconciling data to
interpreting it. The same multidimensional data
foundation also supports embedded analytics,
Al-assisted insights, and cross-functional rec-
ommendations that can draw from a consistent
enterprise data model.

Extensibility and Continuous Innovation

Customization in JD Edwards often involves
technical modifications, custom objects, and
reporting extensions. Over time, these modifica-
tions can introduce upgrade friction and increase
maintenance burden.

Fusion approaches extensibility through governed
configuration and low-code tools. Business users
and functional administrators can extend objects,
add fields, modify workflows, and build light-
weight applications without altering core code.
Because the platform is cloud-native, quarterly
updates deliver new functionality without dis-
ruptive upgrade projects. Fusion also extends
beyond traditional application customization
through Al Agent Studio, which enables organiza-
tions to customize, orchestrate, validate, test,
deploy, and manage Al agents within the context
of Fusion business processes, security models, and
enterprise data.

Oracle’s innovation roadmap is centered on Fusion
Cloud Applications. Embedded analytics, machine
learning for payables automation and anomaly
detection, predictive forecasting, modern user
experience enhancements, and agentic business
workflows are delivered as part of the standard
release cadence. OCI Al services, embedded
Fusion Al, and Al Agent Studio provide a governed
framework for extending automation while main-
taining role-based security, business controls, and
operational oversight. Organizations no longer
wait years for major version upgrades; they
consume innovation continuously.
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Conclusion & Executive Recommendations

Oracle Fusion Cloud vs. JD Edwards

Based on the comprehensive functional,
technical, and architectural comparison across
all ERP domains, Oracle Fusion Cloud represents
a significant evolution for organizations currently
running JD Edwards EnterpriseOne.

Fusion delivers real-time processing, embedded
Al and agentic workflows, workflow automation,
native mobile experiences, global compliance,
and continuous quarterly innovation—capabilities
that are difficult to achieve within a tradition-

al on-premise, batch-driven ERP architecture.
For organizations seeking to modernize, con-
solidate platforms, expand globally, improve
financial visibility, automate manual work, and
reduce technical debt, Oracle Fusion Cloud offers
a strategic path forward. Migration to Fusion
enables businesses to standardize operations,
strengthen governance, enhance analytics, and
establish a foundation for continuous innova-
tion across Finance, Procurement, Supply Chain,
Projects, and HCM.

JD Edwards remains a reliable and proven
platform, particularly for organizations with
mature operational processes and significant
investments in EnterpriseOne customizations.
However, many of the business capabilities
now driving competitive advantage—including
real-time visibility, cross-functional process
orchestration, embedded analytics, Al-assisted
decision support, and agentic automation—are
more naturally enabled within Fusion’s cloud-na-
tive architecture, unified data model, and inte-

grated security framework.

Rather than viewing migration solely as a technol-
ogy replacement, organizations should evaluate
Fusion as an opportunity to redesign business
processes, simplify customizations, and improve
operating models across the enterprise.

Executive Recommendations

» Assess the current JD Edwards landscape and
customization footprint.

 Identify custom applications, reports, inte-
grations, orchestrations, spreadsheets, and
manual processes to determine which capabil-
ities can be retired, standardized, or replaced
with native Fusion functionality.

o Quantify business value by identifying
high-impact value pools.

 Prioritize opportunities such as financial close
acceleration, accounts payable automation,
collections effectiveness, procurement com-
pliance, inventory optimization, workforce
productivity, and improved planning accuracy
to build a measurable business case.

o Prioritize migration waves based on business
outcomes.

« Evaluate Finance, Procurement, Supply Chain,
Projects, and HCM capabilities independent-
ly and sequence implementation phases

({4 For organizations seeking to modernize, consolidate platforms, expand
globally, improve financial visibility, automate manual work, and reduce
technical debt, Oracle Fusion Cloud offers a strategic path forward.”

according to expected value, organizational
readiness, and complexity.

« Evaluate Al and agentic use cases as part of
the migration business case.

o Assess opportunities for finance close or-
chestration, collections prioritization, AP
exception resolution, guided buying, sourcing
decision support, supply chain exception man-
agement, maintenance recommendations,
workforce operations, HR service automation,
and other embedded Al capabilities that can
deliver operational benefits beyond tradition-
al ERP modernization.

» Develop an enterprise adoption and gover-
nance roadmap.

» Define the target operating model, change
management approach, data governance
framework, security model, analytics
strategy, and Al governance practices required
to maximize adoption and sustain long-term
value from the Fusion platform.

For most organizations evaluating long-term ERP
strategy, the decision is less about replacing JD
Edwards functionality and more about determin-
ing how much value can be unlocked through a
unified cloud platform that combines real-time
operations, embedded analytics, extensibility,
Al, and agentic business processes. Oracle Fusion
Cloud provides a comprehensive foundation for
that next stage of enterprise transformation.
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